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“D-Day” Negotiations Try 


What many respected ob- 
servers viewed as a zero hour 
countdown for labor unions 
and traditional Organized La- 
bor strength in Northern Cal- 
ifornia was in progress in a 
Burlingame hotel near the 
San Francisco International 
Airport as this issue of the 
Northern California Team- 
ster went to press. 

A strike and lockout in- 
volving four supermarket 
chains had gone into its 
12th week, severely affecting 
some 3,500. Teamsters and 
their families. A non-stop 
screening. and review of the 


detailed portions of a “final 
offer’ from the four chains 
—Safeway, Lucky’s, Alpha 
Beta, and Ralph’s—was being 
held at the Burlingame Hyatt 
House. In an unusual bar- 
gaining procedure, the top 
officials of the eight affected 
Teamster Locals met during 


the night in individual re- 


view sessions with Teamster 
negotiators. The negotiators, 
who had been meeting inter- 
mittently with employer rep- 
resentatives since the begin- 
ning of July, were William 
Grami of the Western Con- 
ference of Teamsters; George 


EK. Mock, International Vice 
President, and Al Costa, Joint 
Council 7 Negotiating Com- 
mittee Chairman. Also sit- 
ting in at the sessions was 
Eugene Barry, Regional Di- 
rector for the Federal Medi- 
ation and Conciliation Ser- 
vice. Employers did not at- 
tend these preliminary re- 
view sessions, an agreed-upon 
procedure. 
_ Proposals 

The Teamster negotiators 
had just been handed a “stack 
of proposals,” Grami said, by 
the bargaining agents for the 
Food Employers Council, rep- 
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Following are the recommendations of Joint Council 7 and Joint 


for the November 7, 1978 General Election: 


Governor 


Secretary of State 


State Controller 


HAROLD T. (Bizz) JOHNSON 


ROBERT T. MATSUI 
VIC FAZIO 

JOHN L. BURTON 
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GEORGE MILLER 
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JOHN FORAN (D) 


San Francisco, San Mateo. 


Alameda. 


San Mateo, Santa Clara. 


6th District JERRY SMITH (D) 


Santa Clara. 
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resenting the four food 
chains. This was on Wednes- 
day, October 4, the target 
date for a strike settlement. 
This deadline had been sug- 
gested in a telegram from 
IBT International Director 
M. E. (Andy) Anderson of 
the Western Conference of 
Teamster to President Jack 
Goldberger of Joint Council 
te 

The proposals handed to 
the Teamster representatives 
were a mixed bag, with many 
directed from one or more of 
the four grocery chains to af- 
fected members of individual 


Council 38 


JESSE M. UNRUH (D) 


. YVONNE BRATHWAITE BURKE (D) 
. GEORGE R. REILLY (D) 


IRIS G. SANKEY (D) 
WILLIAM BENNETT (D) 


District 
District 


District 
District 
District 
District 


8th District 


10th District 


12th District 


unions or combinations of the 
unions. With the proposals 
in hand, the Teamster nego- 
tiating team headed by Gra- 
mi was meeting with each 
union separately to discuss 
the contents of the different 
contract proposals. 

Grami emphasized in a pre- 
liminary group meeting at 
the hotel with all the Local 
union representatives that 
“general issues” affecting all 
the Locals were not yet be- 
ing discussed with the em- 
ployers group. The specific 
economic and working con- 
dition issues for members of 
the separate Locals first had 
to be reviewed and returned 
to the employers with any 
suggested changes, Grami ex- 
plained. 


| Amnesty 

These “general issues” to 
be discussed later included 
key ones that, if they turned 
out to be unacceptable to the 
Teamsters, could cancel out 
or make meaningless any 
preliminary accords reached 
with individual Locals. Ex- 
amples were amnesty for all 
employees who had gone out 
on strike, and Safeway refus- 
ing to change the computer- 
ized production speedup sys- 
tem imposed at its Richmond 
distribution center. Termed 
“inhumane,” this latter issue 
had kicked off the strike last 
July 10 when 1,200 Local 315 
drivers and warehousemen 
walked out in protest al- 
though overall negotiations 
with the chains, had already 
started in Burlingame. 

Two of the possibilities that 
loomed as developments from 
the last-minute Burlingame 
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MEETING NOTICE 
The November meeting of 


| Joint Council No. 7 will be 


held Tuesday, November 7, 
at 8 p.m., at Sailor’s Hall, 
450 Harrison Street, San 
Francisco. 
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Napa, Solano, Sonoma. 
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Alameda, Contra Costa. | 3 

ELIHU M. HARRIS ...............13th District 
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BILL LOCKYER .................14th District 
Alameda. 

FLOYD MORI ...................15th District 
Alameda. 

ART AGNOS ..............+.....16th District 
San Francisco. 

WILLIE L. BROWN ...............17th District 
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LEO McCARTHY .................18th District 
San Francisco. 
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San Mateo. 
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Santa Clara. 

DICK HAYDEN ..................22nd District 
Santa Clara. 

JOHN VASCONCELLOS ............23rd_ District 
Santa Clara. | 

LEONA EGELAND ................24th District 
San Benito, Santa Clara. | 

ALISTER McALISTER .............25th District 
Santa Clara, Alameda. 

DOUG CARTER ..................26th District 
San Joaquin, Stanislaus. 

JOHN THURMAN .................27th District 
Stanislaus, Merced. 

HENRY J. MELLO ................28th District 
Monterey, Santa Cruz. 

No Endorsement .................29th District 
San Luis Obispo. 

JIM COSTA .....................30th District 
Madera, Mariposa, Fresno. 

RICHARD LEHMAN ...............3I1st District 
Fresno, Tulare. 

GORDON DUFFY .................32nd District 


Kings, Tulare. 





BURLINGAME — The California Public Af- 
fairs Council hard at work preparing the 


tion. 


recommendations for the November elec- 


Teamsters Public Affairs 


Council asks for un 


By Jack Goldberger, 
Chairman, 
California Public Affairs 
Council 


The recommendations for 
the November elections by 
the members of the Teamsters 
Public Affairs Council were 
based on careful, considera- 
tion and study of the legis- 
lator’s voting record and ac- 
tions in the State Legislature 
and the U.S. Congress. 

‘As elected officers of the 
Teamster’s Union, we are ob- 
ligated to recommend men 
and women who will best 
serve the interests of Team- 
sters and all Labor in the 
State and Federal Govern- 
ments. 

And so we ask the North- 
ern California members of 
the Teamsters Union to con- 


sider those recommendations 
carefully and for good rea- 
son. 

It is only when labor dem- 
onstrates its strength at the 
polls that we are assured of 
a fair shake and considera- 
tion in the halls of Congress, 
the State Capitol and City 
Hall. | 

Labor cannot and probably 
will never be able to match 





Propositions 


STATE PROPOSITIONS 
Proposition 1—VOTE YES 
Proposition 2—VOTE NO 
Proposition 3—VOTE YES 
Proposition 4—VOTE YES 
Proposition 5—VOTE NO 
Proposition 6—VOTE NO 
Proposition 7—VOTE NO 


The Council is composed of officials 
from every Local in the state. 


ity vote 


the money game of big busi- 
ness to influence favorable 
legislation. 


All we have is our votes 
and that is why your officers 
are asking you to vote for the 
recommendations. 


The united vote of 100,000 
Teamsters can be a deciding 
factor in any election. 

I’m asking Teamsters who 
value your Health and Wel- 
fare plan, pension, and union 
wages and conditions to take 
time out and remind our rep- 
resentatives in Congress and 
the State Capitol that it is 
the votes of working men and 
women who elect them to of- 
fice, not the high powered 
lobbyists of business. 


The only reminder neces- 


sary is our votes on election 


day. 








BURLINGAME — California 


Council Director Gerald O’Hara at the po- 
dium with President of Joint Council 7 Jack 


Public Affairs 


Goldberger, President of Joint Council 42 
Michael Riley and President of Joint Coun- 
cil 38 Norbert Miller. 


October, 1978 
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Bargaining 
(From Page 1) | | 


meetings were: (1) A settle- 
ment which would then have 
to be ratified by the vote of 
each of the affected Locals, 
and (2) inability to reach a 
settlement, with a resultant 
buttoning-down for an inten- 
sified and expanded strike or 
boycott, and picketing of the 
four chains nationally. This 
latter step would have to be 
preceded by the reinstate- 
ment of strike sanctions for 
other areas by the Western 
Conference of Teamsters and 
the International. 


Sanctions 


The “last ditch” discussions 
in Burlingame came after 
Northern California Team- 
ster pickets had gone to the 
Los Angeles and Denver 
areas and established picket 
lines there. Strike sanction 
for those areas had then been 


suspended on September 28 
and the pickets were re- 
quested to return to Northern 
California while an attempt 
was made to reach a settle- 
ment by October 4. Plans had 
also been readied previously 
for sending pickets to Port- 
land and Seattle. 


Teamster leaders expressed 
deep concern about an appar- 
ent luke-warm reaction by 
much of Organized Labor to 
the critical threat that a de- 
feat of the striking Teamsters 
would present to the future 
“clout” of all unions in North- 
ern California. Exceptions 
had been the Bakers Union, 
the Butchers Union, and sev- 
eral Retail Clerks locals. 
Members of these union lo- 
cals had themselves under- 
gone hardships in observing 
Teamster picket lines at the 
four chains. The strong and 
active public support by the 
ILWU and the expressions of 
support from the top leaders 


of AFL-CIO Labor Councils 
in San Francisco and Oak- 
land were also praised. 

“This strike is the toughest 
one we have had since the 
bitter 1972 beverage indus- 
try strike,” Executive Board 
Member Chuck Mack of Joint 
Council 7 told the Council’s 
October delegates meeting. 
“Every employer is watching 
this strike. Labor is on one 
side and Big Business is on 
the other. 


Costly 
“The four chains have 


spent about $40 million in | 


trying to beat the Union in 
Northern California, South- 
ern California, and in Den- 
ver. It has had a tremendous 
economic impact on them,” 
Mack said. 

“This is a rough strike—a 
throwback to thirty years 
ago. If they can beat the 
Teamsters in the food indus- 
try in Northern California, 
they will believe they can 


beat us—and every other 
union—anywhere.” 

A similar warning was 
sounded by Local 70 Trustee 
Jack Spratt. “The Master 
Freight negotiations are 
coming up. If they beat us 
now here, they’ll come after 
Freight. And if there is a 
strike in Freight, well, with- 
out Freight,” Spratt said 


grimly to the delegates, “you. 


die.” 

The three-month strike had 
experienced a complete 
range of surprises and expe- 


riences. One Teamster, young 
Randy Hill of Local 490, had 


tragically been run down and - 


killed while on picket duty 
last August 21 by a scab 
worker outside the Lucky 
distribution center at Vaca- 
ville. The driver was released 
on $3,000 bail, charged with 
reckless driving. Subsequent- 
ly a picket, arrested for al- 
legedly throwing an empty 
soft drink can, had to put up, 


not $3,000, but $10,000, to be 
released on bail. Other mem- 
bers had been hit and injured 
by vehicles while carrying on 
peaceful picketing. 


Roving armed “guards,” 
imported professional 
“soons” used to break strikes 
and intimidate striking work- 
ers, had been sent around in 
a van by Lucky, carrying 
guns, clubs, and mace. Un- 
loading at picket locations 
where only two Teamster 
pickets were allowed by 
court order, they played the 
“heavy” role in a manner re- 
miniscent of storm trooper 
tactics. The Judge who is- 
sued an injunction against 
more than two pickets being 
present at any entrance to a. 
store or plant, but gave no 
limitation on the number of 
company “guards” who might 
gather at the same points, la- 
ter found out from his secre- 
tary, he said, that he owned 
260 shares of Lucky stock. 


The grocery warehouse chain strike 


The strike is now in its 12th week with the 
General Public and many Teamsters unaware 


of the causes and issues. 


modeled or enlarged. They don’t build in econom- 
ically depressed areas to serve those consumers. 


That’s not “good business.” 


security. 


You work under Union conditions and Union 


None of these benefits were handed to you by 


The time to understand is now, because if the 
conglomerate giants of the food industry are suc- 
cessful there can be no doubt all Teamsters and 
allied union contracts will be the next line of at- 
tack. 

Long established economic gains, union condi- 
tions and security are at stake. 


This strike was well planned and initiated by 
the conglomerate industry giants. Safeway, 
Lucky’s, Alpha Beta and Ralph’s. 


They cornered the consumer food distribution 
market and now are flexing their collective mus- 
cles to either destroy or seriously weaken the 
unions in the industry. | | 


SAFEWAY, LUCKY’S, ALPHA BETA and 
RALPH’S the so-called friendly neighbor who 
serves the public... . The food distribution giants 
who want to roll over workers and consumers. 

The food conglomerates have their collective 
fingers in everything. They manufacture directly, 
coffee, milk, bread, beverages, spices, jams and 
jellies, soap, etc. They have “contract” label de- 
partments that give them massive buying power. 


They establish stores where they can max-. 


imize profits. That’s where stores are built, re- 


Se ee et of Vie 


At a meeting of the Northern California 
United Food and Drug Council, Ben Leal, 
President of Local 856 and President of the 
Council, gave a report that should change 
Teamster plans for the future. He said: 

“Disputes have completely taken on a 
new format and simple, straight-line pick- 
eting is no longer an easy solution. We’re 
dealing with huge and monopolistic food 
companies which dictate to competitors, set: 
prices and control the Grocery budget of all 


families. 


“The Employers are united in opposition 
to heretofore historic collective bargaining 
techniques and methods. Unions must be 
aware of the fact that it’s no longer possible 
to mount a strike unless massive plans are 
laid out involving the media, picket instruc- 


They brought in time and motion engineers . 


(bureaucratic paper pushers) to tell the em- 
ployees how to maximize production at lower 


- costs. The results are, “Do it 8 hours per day 


in and day out for all the years you work or quit 
or be fired.” 


They want computer controlled Robots. They 


want to destroy the dignity of working men and 
women to maximize profits. 

By reducing labor costs the income of the con- 
glomerates is increased and there is more money 
for the stockholders. | 

The Teamsters, now on the picket line, 
launched the first blow against a program of com- 
puterized destruction of Union rights and condi- 
tions. 

Their fight is your fight and the sooner all 
Teamsters and other Union members understand 
that the conglomerate’s program will not stop 
with the Teamsters destruction. 

- You are a Teamster member even if you don’t 
attend meetings or pay any interest concerning 
your Union. 

You are paid Union wages. Health and Wel- 
fare benefits and your pension program are nego- 
tiated. 


national corporations. 


behalf of the members.” 


tions, round-the-clock picketing, legal in- 
structions on strikes and lockouts, etc.” 

He further stated that strike sanctions 
are required by all Unions and these tech- 
nical and important sanctions must be ap- 
plied for in a timely manner in order to 
alleviate future adverse consequences. 

At the National Warehouse meeting in 
Toronto, Vice President Harold Gibbons im- 
plemented Leal’s statement with the follow- 
ing remarks: “Future Warehouse industry 
problems are going to be International in 
scope because’ of the inroads made by multi- 


“Unless,” he declared, “we band together 
in organizations comparable to the em- 
ployer, we are not going to succeed on 


the benevolent employer. 

They were negotiated for you by your Union. 

And don’t kid yourselves that your pal and 
buddy, your employer, wouldn’t be among the 
first to take away these benefits if they had the 
chance. 

It is money and they would rather put it in 
their pockets instead of yours. 

They are watching and waiting for the result 
of this strike. 

Your Union job, benefits and conditions could 
be next. . 

Everyone who works for a living and is read- 
ing this statement is in jeopardy. 


This is the “domino theory” in action. The 
theory is to knock over the Teamsters and Team- 
ster contracts (the biggest and the best) and all 
other Unions and members are next. 


The seven Teamsters Locals on the picket line 
need your help. “Don’t shop at Safeway, Lucky’s, 


_ Alpha Beta and Ralph’s. Hit them in the pocket- 


book.” 


Initiate a Boycott—spread the word amongst 
your friends and neighbors. 
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Editorial 


Communications 


The Grocery Warehouse strike now in its 10th week has 
revealed weakness in the Labor Movement that should be 
corrected, or we can count on similar attacks by Conglom- 
erate Business. 


Principally it is a communication break down between 
officials and the membership. We have failed to adjust to 
change. | 

During the ’30s-’40s and early ‘50s, members attended 
meetings to keep informed about their Union and the entire 
Union Movement. If there was a strike involving any labor 
organization, speakers attended affected Local meetings and 
explained the issues. The result was a well informed mem- 
bership knowing and able to act according to the situation. 


Today is another story; the attendance has in many 
cases dwindled to a handful of dedicated members. 

And, despite pleas for greater attendance the member 
living in Suburbia is out of touch except for the Union News- 
paper and other mailed communication. 


When he or she bucks the daily traffic homeward bound 
there is no way to get that member back for an 8 o’clock 
meeting. | 

So the responsibility lies with the International Mag- 
azine and your Union Newspaper. 


Officials should take time and make sure the issues, prob- 
lems and programs of the Joint Council and Locals appear 
in the pages of the Newspaper. 7 

The editors of the many Labor papers have attempted 
to keep the membership informed, but too many times the 
Union Officials are too busy and too involved to sit down and 
give or write a resume of what’s happening in the Local 
Union. 

An example of how it should be done is the Local 70 
insert of the Northern California Teamster Newspaper. 


Each month the President, Secretary-Treasurer and 


_ Business Agents write out a detailed report to the member- 


ship. 7 : 
The result is an informed membership ready and will- 
ing to act as the situation requires. 


Of course the major fault lies with the membership of 
other Locals who have moved to Suburbia and ignore the 
organizations that gave them the means to buy their sub- 
urban home. 


Somehow they seem to think that their Union is part of 
the establishment that exists for their individual well being. 
It is time that these member’s waken from their Suburbian 
dream before their Union wages, security and benefits are 
taken away because they didn’t keep up with what’s hap- 
pening today. 

The Grocery Warehouse strike and before that the Bev- 
erage Driver’s strike. Same tactics, same pattern, same pro- 
gram by Conglomerate representatives whose obvious intent 
is to wreck and destroy Unions. 

The question is: How. many Teamster members are 
aware of the real issues that resulted in the strike. 

What part of the General Public is aware that wages 
is not the primary issue. 

This is the time, to correct our mistakes and develop 
communications. 

Put the issues out in the open. Prepare for the time when 
other jobs and contracts are at stake. 


Scholarships 


Washington, D.C. (TNS)— 
Applications for the Interna- 
tional Brotherhood of Team- 
sters 1978-79 college scholar- 
ships are now being accepted. 

Application forms were 
published in the September 
issue of the International 
Teamster magazine. They 
must be completed and re- 
turned by applicants no later 
than November 30, 1978. 


The IBT scholarship fund 
was established by the Inter- 
national Union convention in 
1966 and provides 4-year 
grants worth $6,000 each for 
sons and daughters of Team- 
sters. 

Two winning applicants are 
selected from each Area Con- 
ference. The annual award 
winners are announced in the 
spring. 


NORTHERN CALIFORNIA TEAMSTER 


tee 
. *. 
i ~~ 
a —“TOIAAAALO 
++ Pie *** eee, 
. 
*. 








| October, 1978 


WE PLACE THIS 
IN EVIDENCE! 72S 


*eee* 
) . 


otteeee” 
"Pete 


SP OP naete% 
s8teecec een nt thos 
enece. 


No. CALIF 
TEAMSTER 


General Organizer's Comment - 


With the official commencement of Na- 
tional Master Freight negotiations just a few 
months off, as well as the advent of nation- 
wide bargaining with United Parcel Service, 
I am urging all affected Teamster members 
to take an active part in contract proposals. 
I am also reminding all affected Local 
Unions to actively participate in negotia- 
tions as they have done in the past on behalf 
of their respective memberships. 

The National Master Freight Agreement 
is undoubtedly the “key” Teamster con- 
tract, for its effect is widely felt by all other 
industries and contracts. Knowing its impact 
and vital role in the Teamster structure, our 
International Union has sent out a comput- 
erized questionnaire to affected members to 
ascertain their needs and priorities. 

Unfortunately, members sometimes suc- 
cumb to apathy and leave the job of contract 
proposals to others. For example, three years 
ago, only slightly over 30 per cent of the 
450,000 Freight members responded to the 
questionnaire. Such a poor response was in- 
deed sad. Hopefully, this time around 
Teamsters will participate and show their 
negotiators that they are indeed vitally in- 
terested in their labor agreement and the 
welfare of their industry. 


United Parcel 


The same holds true for the Teamsters 
working for United Parcel Service who, 
for the first time, will engage in national 
bargaining with their employer. 

United Parcel Service, with some 74,000 
Teamsters, employs more Teamster mem- 
bers than any other single company through- 
out the United States. Quite naturally, to 
succeed in obtaining an outstanding con- 
tract, the negotiating teams from across the 
country need the imput and support of the 
United Parcel Teamsters. 


by Rudy Tham 


The concept of national bargaining is 
theoretically a sound one. Prior to its use 
by the Teamsters, it has been used by others 
in multi-employer and single employer sit- 
uations by other International Unions, such 
as those dealing with steel, auto and rubber 
industries. | 

The concept calls for one _ unified 
and strong bargaining unit of common in- 
terest negotiating with a group of employ- 
ers or a single employer from a position of 
unparalleled strength. The concept hope- 
fully prevents any ‘“whip-sawing” negotia- 
tions of one area or group against another, 
and of having a strike situation in isolated 


areas while an employer operates and gener- — 


ates revenue in another area, thus prolong- 
ing strikes. National bargaining, as with any 
large area bargaining, even short of na- 
tional, is, of course, especially advantageous 
for Teamsters working outside of huge met- 
ropolitan areas because it gives them needed 
bargaining strength. 


Addendums 


Nevertheless, I do not mean to intimate 
that national bargaining is per se a foolproof 
system, because it must of necessity have 
the full cooperation of many Local: Unions 
whose needs and priorities may very well be 
as diversified as the number of Local Unions 
involved. 


The answer to such diversification is 
hopefully in addendums, such as Supple- 
ments and Local Union Riders to the Mas- 
ter Agreement. Active participation by all 
members and Local Unions involved in these 
negotiations can accomplish meeting indi- 
vidual Union needs through constructive 
and cooperative negotiations. We must never 
forget that we are in fact, a Brotherhood of 
Teamsters. 
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Support 





L.A., Denver Teamsters 
Support Chain Strike 


Teamster members in Los 
Angeles and Denver walked 


off the job this past month in 
support of pickets from 
Northern California. 


Northern California Team- 
ster Locals, not able to reach 
an agreement with supermar- 
ket chains in spite of over a 
month-long strike, had ex- 
tended their pickets into 
Southern California and Den- 
ver. Over 10,000 members in 
these areas walked off the 
job in support of the North- 
ern California strikers. Bill 
Grami, chief negotiator for 
the Northern California lo- 
ern California strikers. 


Bill Grami, chief negotiator 


for the Northern California 


locals stated that the em- 
ployers were negotiating to 
destroy Northern California 
locals bargaining strength. If 
they are successful, they will, 
of course, extend this same 





Ernie Martinez is the man — 


with the golf club, the only 
game for adults. 


program to other parts of the 
West. All areas of the West 
have a stake in insuring 
that the Northern California 
strike is not lost. 


As this article is being writ- 
ten, plans are in reserve to 
send additional picket teams 
to Portland and’ Seattle if 
sanction is approved and if 


no settlement is reached. 


While strike benefits being 
paid.for by the International 
approximate $300,000 a week, 
employers are spending ten 
times that sum in an attempt 
to keep their warehouses 
open throughout the West. 

The total price tag is large- 
ly due to the employment, 
importation, and use of armed 


guards and “goons” to intim- | 


idate and harrass Teamster 
legal pickets. 






As of this writing, the 
Chain Store Strike is still 
continuing. Members of 
Teamsters Local 70, 78, 150, 
165, 315, 490, 853 are still on 
the picket lines trying to win 
a decent contract from the 
Food Employers Council and 
supermarket industry. As of 
this writing, progress has 
been made toward a settle- 


Majority Approves 


ment, but there are still sig- 
nificant issues—productivity 
standards, grievance proce- 
dure, starting times, and se- 
niority to be resolved. Local 
70’s negotiators, led by Busi- 
ness Agent Alex Ybarrolaza 
have been working seven 
days a week in an attempt to 
secure an agreement. The 
employer, up until this week, 


’ 


Beverage Contract 


In spite of a 9 to 1 vote by 
members of Teamsters Local 
70 and 896, the Food Em- 
ployers Council’s final pro- 
posal for the beverage con- 
tract was approved. The final 
proposal provided wage in- 
creases of 70 cents, 55 cents, 





Local 70 Opposes - 
Proposed Ordinance 


Local 70 announced its op- 
position to a proposed ordi- 
nance being considered -by 
the Oakland Port Commis- 
sion. This proposed ordinance 
would exempt from State law 
vehicles being operated on 
Port property if the vehicles 
are owned by Port tenants. 
Under provisions of the ordi- 
nance, vehicle registration 
and driver license require- 
ments for individuals operat- 
ing equipment and state 
weight laws would be 
waived. In a letter from 70 to 
the Port, Local 70 Secretary 
Chuck Mack advised that 
there is no reason to exempt 


Wright, Freitas Receive 


vehicles. being operated on 
Port property from State law. 
There is probably even more 
reason to have weight laws 
and registration and license 
requirements on Port prop- 
erty, than other parts of the 
City and State. Business 
Agent Marty Frates appeared 
before the Port Board and 
the matter has now been 
postponed. Frates was pre- 
pared to argue that exemp- 
tion for vehicles on Port 
property could provide a 
safety hazard for our mem- 
bers working in that area. If 
the matter again comes to 
hearing, we will oppose. 


New 70 Appointments 


Local 70 Secretary Chuck 
Mack announced the appoint- 
ment of Darold L. Wright as 


' Health and Welfare Trustee. 


Wright will replace Business 
Agent Roy Nunes who re- 
tired in July. 

Wright has been a busi- 
ness agent for Local 70 for 
six years and handles the 
Oakland Scavenger Com- 


pany, along with freight and 
miscellaneous companies. 
Business Agent Robert 
Freitas was named as a panel 
member for the Joint Coun- 
cil No. 7 Pick-Up and Deliv- 
ery Committee. Mack indi- 
cated that Freitas’ long and 
vast experience under the 
freight contract makes him a 
“natural” for this position. 
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and 55 cents, but no cost-of- 
living adjustment. The con- 
tract, even more importantly, 
did not provide for improve- 
ments in health and welfare 
or pension. | 

The union negotiating 
committee, which was com- 
prised of representatives 
from Locals 70, 278, 296, 315, 
856, and 896, unanimously 
recommended rejection. The 
membership in every local 
outside of 70 and 896 accept- 
ed the proposal, however. 
Although the contract did 
not receive approval by a 


majority of those voting, be- - 


cause it was a final proposal, 
it had to have rejection by 
two-thirds. Final percentage 


was 55. percent against, 45 


percent in favor. 


Local 70 Secretary Chuck 
Mack and Business Agent 
Bob Windson both expressed 
disappointment with the 
vote. They were particularly 
concerned with the fact that 


there was no improvement in © 


the members’ pension pro- 
gram. “It’s unfortunate and 
even irrésponsible that there 
was no improvement in the 
pension program during the 
life of this agreement. Those 
members who are near re- 
tirement will receive no ad- 
ditional benefit for the life 
of this agreement. The com- 
panies have turned their 
backs on their long-time em- 
ployees we believe, in the 
hopes of forcing them out of 
the industry. It will be nec- 
essary for us to organize 
sooner and more effectively 
before the next contract ne- 
gotiations” said Mack and 
Windsor. 


Grocery Warehouse 
Contract Talks Continue 


has expressed no haste in 
concluding a contract. They, 
in fact, have stalled negotia- 
tions on several occasions. 
There have been several sig- 
nificant occurrences during 
the past month that have an 
impact upon the dispute. 

An injunction has been is- 
sued against Lucky Stores. 
This injunction, which was 
sought by our attorneys, pre- 
vents company representa- 
tives, scabs, guards, goons 
from harassing, intimidating 
and threatening our pickets 
verbally or physically. It also 
prevents them from carrying 
weapons on the picket lines. 
The injunction balances out 
the original injunction issued 
against Local 70 earlier. The 
judge that issued the injunc- 
tion against the company 
also modified the injunction 
originally issued against the 
unions. We now can talk to 
customers, hand out leaflets 
and picket directly in front 
of the stores. The injunction 
against the company was giv- 
en because the union was 
able to show to the court’s 
satisfaction there were many 
instances of violence by com- 
pany agents directed against 


-union pickets. 


The judge that issued the 
original injunction against 
Local 70 that was so restric- 
tive as to impair our ability 
to strike withdrew the in- 
junction and also withdrew 
from any consideration of 
Lucky Store matters. He did 
so because all of a sudden he 
found he owned some 260 
shares of Lucky Stores stock. 
The judge contended he was 
not aware that he owned this 
stock, and that his secretary 
brought it to his attention, 
approximately four weeks 
and several court battles into 
the strike. 

Lee Apple and Marty Frat- 
es filed $1 million lawsuits 
against Lucky/Gemco for the 
beatings they received by 
Lucky armed guards. Apple 
was beaten, kicked and 
maced. Frates was knocked 
to the ground and kicked re- 
peatedly on the back. The at- 
tack on Apple was the inci- 
dent that spurred the con- 
frontation between union 
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LOCAL UNION 70, CITY OF OAKLAND, CA 


Affiliated with 
International Brotherhood of Teamsters, Cha 


uffeurs, 


Warehousemen and Helpers of America 


Trustees Report 


Period Covered: From August 1, 1978 to August 31, 1978 


CASH RECEIVED 


ETS So eae ena Berar aR oe cc Oh cet agian $153,720,37 
Initiation and Reinitiation Fees .................. 22,640.00 
Withdrawal and Transfer Cards .................. 50.50 
Assesements Gna TinGS: .. oho vk Sos hte ee es 2,920.50 
Funds for transmittal for Members ............... 295.00 
Receints from: ATiiateS 2. se see Se 6 eer pes specs 22,208.21 
CTEFRT UCI IE aes a gee wiles des Sw Wo ee Bese Bhs 7,301.92 
Total Cash Received ...... PRP SS Eee ETP a $209,136.50 
CASH PAID OUT 
IR sete er eb a eae ae teier Shae & $ 80,022.76 
EXBb@nge AlHOWOANCES > ons 5st ck one ee 6,150.00 
Per Capita: Taxes 2... Sees yet oar eet 31,159.62 
TG bole ct lea [ iebe aaa iene ena oe Sa See Mam MENRa DNARart oped eyEaeaer 530.00 
Benefits: Paid: =<. 5. s. Rati ak ate ed ee Ee nae ' 38,282.54 
Funds for Transmittal for Members ............ 315.00 
PRG TiICiG ire Oe ic et bg 6 ee bole ee ee de e 204.50 
Refunds — Initiation and Reinitiation Fees ...... 1,200.00 
Refunds — Benevolent ................-5-06- 113.75 
Office and: Administrative eS Oa PS 9,393.54 
CST EO 6555 Se HS oo) werent es ee eas 1,000.00 
PON CRCOT TOGR. So 5s ss te es ee PO es 1,795.13 
Other Professional Fees ..................... 1,215.00 
FOROS A re eas as ee os OS Re Sd CR 3,493.36 
Meeting and Committee Expenses .............. 1,484.23 
SRC. II ne os eta PRD Fella ie eae a 3,654.11 
Abe ERDGUSOG =i > 12s ee re Ss Ate. ene : 2,388.00 
Out-of-Town Travel Expenses .................. 504.00 
Stee  CUIVIIOS oe sac ee in a Se oe eed GRO 10,882.65 
Vor) Paid: OUtt ere at IN ot oe a tae Boe $193,788.19 
Net Increase (or Decrease) in Cash .............. 15,348.31 
Cash Balance Beginning of Period—General Fund— 
CHECKING ACC hen eR Giles Sa eR Oe OSS 147,539.44 


CASH BALANCE END OF PERIOD—GENERAL FUND— | 
CHECKING ACCT. oka. eee $162,878.75 


STATEMENT OF ASSETS—PERIOD ENDING AUGUST 31, 1978 


BEGINNING END OF 
OF PERIOD CHANGE PERIOD 
General Fund—Checking : 
PCCOQUNG foo 5 Ke 5558 652 $ 147,530.44 -$ 15,348.31 $ 162,878.75 
Petty Cash ....... 550.00 550.00 
General Fund — Sav- 
ings Accounts 23,854.57 23,854.57 
General Fund — Cer- 
tificates of Deposit . 200,000.00 200,000.00 
Investments ...... 5,000.00 5,000.00 
BNI, Steve t sil tewceuy 173,642.79 173,642.79 
Buildings ......... 481,525.00 481,525.00 
Office Furniture and 
Equipment ...... 10,702.20 10,702.00 
Total Assets .... $1,042,805.00 $ 15,348.31 $1,058,153.31 
Deduct: Obligations 
' (Per List Below 126,447.91 (3,235.07) 123,212.84 
Net Assets ... $ 916,357.09 $ 18,583.38 $ 934,940.47 
LIST OF OBLIGATIONS 
DATE OF 
OBLIGATION DESCRIPTION DATE DUE AMOUNT 
September 66 Building Mortgage Monthly $ 123,212.84 
so | Synge Soke Aen a ee Ce 5 Vhs oe Eee LS ean ae pee $ 123,212.84 
SCHEDULES 
item 9—Other Receipts Amount 
SAGO! SUPDUES Se hee Oe i Pare a Sosa saee $ 164.30 
LL ROSE LPOPEASE a? Shr SRC ae Cod Be I PRPS Io pe eae oe hore 175.00 
Srerereae -Orets, co IVINS 8 iis ee web e Se ame ee - 3,467.70 
CROONER "OI 08 5s aia AIK. ERS iss 3,494.92 
WOM a cers ete a ulat Migwe kt ene aR eid! belies 6 Soe $ 7,301.92 
item 20—Benefits Paid : Amount 
Out-of-Work Benefits Paid .................. Peters Nemes bo Bo? [9 8. 
ONIN os ae Eee te ta GER SO Sao Lk oA wkd are an 3,633.00 
insurance —- Group) Lites 06 SOR. eS 8,467.20 
Insurance — Health and Welfare ............... 4,626.44 
RUCHNE MUNROE 00 gee ote re RST tee -hrca, 0a praca WE eee me 7,920.00 
FO Oe SS ood are Sate crema 0 ts ea eee 40.90 
AM ror a Ao EE $ 38,282.54 
item 39—Other Activities 7 Amount 
Eoucation. and -PubliGhy | <oc.. 2.468. Sees $ 675.31 
Stewards Expenses (other than dues) ............. 195.67 
PaUnrCeennie” FUPCRATTCONTNORINCES | 55525 Eee Sc ib iete ween 5,791.67 
Mortgage and Loan Payments (Principal Only) .... 3,235.07 
PRUNE sess atcha ar NG Wa hae fee PRUE ad ete Ee oda Gh es hee eo 684.93 
Membership “Welfare = 6 ones. wi ee ees 300.00 
MNO eee ee el ee en A tate ns ng PTAA yo Ginny $ 10,882.65 
item 8—Receipts from Affiliates Amount 
international Out-Of-Work Benefits ........ os te ewe 2 A185.00 
SSRPEMI GTN rece ak 5s, 1k Beate Ciapre aa cet GL Oo eee a 8,023.21 
POE ste haces ce Vo cnictintanwid eats Ur Pee bee $ 22,208.21 
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Says Chairman Stan Botelho 


Over 400 members, their 
families and friends attended 
Local 70’s Picnic held at the 
Pleasanton Fairgrounds Sat- 
urday, September 16, 1978. 
This is the first picnic our 
Local has held in over ten 
years, and judging from re- 
action, it was an overwhelm- 
ing success. Vice-President 
and picnic chairman Stan Bo- 


telho was satisfied with the 


turnout. He said some mem- 
bers and their families were 
absent because of the Chain 
Store dispute. He predicted 
an even larger turnout for 
next year. There was free hot 
dogs, potato chips and soft 
drinks, with Earl Randall of 
Sterling serving as_ chef, 
while Jack Spratt supervised 
children’s games and Marty 
Frates was in charge of the 
softball contest. : 

The casuals’ softball team 
recruited from the hiring hall 
was upset in a softball game 


by the officials (and their | 


friends). Despite getting off 
to an impressive start, the 
casuals appeared to wilt in 
the heat. The officials, paced 
by the umpiring of Bob 
Windsor, were victorious. 
Dick Durossette and Jim 


Manning had charge of the 


golf tournament and Ernie 
Martinez was the victor. 
The most popular attrac- 
tion was the Dunk Tank. 
Members spent dollar after 
dollar in an effort to give 
their officials a dunking. Sev- 
eral Local 70 officials were 
unable to attend the picnic 
because of contract negotia- 
tions—Jim Muniz and Alex 
Ybarrolaza specifically. Art 
Soto claimed that many hun- 
dreds of dollars could have 
been made if Jim and Alex 
had taken their turn. 
Chairman Stan Botelho ex- 
pressed his appreciation to 
members of the Executive 
Board and the rank and filers 
Sal Riele, Earl Randall, Ray 


Arroyo, Ray Arguello, Bob- 
by Silva, Sr., Pete Gemma, 
Harold Marks, Mel Baptiste, 
Bill Walsh, Jerry Suess and 
son, Robert, Anita Soto, Mr. 
Bernardi of P.M.T., Ed Col- 
lins and Dick Groulx of the 
Central Labor Council and 
Paul Vinella of Local 432. 


Scavenger Pact 


Local 70 Business Agent 
Darold L. Wright appeared 
before the Oakland City 


Council this past month to. 


support the position of the 
Oakland Scavenger Company 
in their request for a 25 year 
contract. The Oakland Scav- 
enger unit, with its 500 plus 
members, is one of the two 
largest groups represented by 
70. “The scavenger company 
provides reasonable, reliable 
service to most Bay Area 
communities,” Wright said. 
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ON: 





At a rally on September 9, 
union leaders from through- 
out the Bay Area and a num- 
ber of Bay Area legislators 
indicated their support for 
cause of our chain store mem- 
bers. At the rally were Dick 
Groulx, Executive Secretary 
of the Central Labor Council, 
Curt McClain, President of 
the ILWU, and Ken Reeves, 
President of the Alameda 
County Central Labor Coun- 
cil. These labor leaders, and 
Local .70 Secretary Chuck 
Mack addressed the over 200 
in attendance. 


They advised that what 
happens in the chain store in- 
dustry could well happen in 
every other industry where 
there is a member of organ- 
ized labor and a collective 


Chain Store Strikers 





bargaining contract. An in- 
jury to one is definitely an in- 
jury to all. Congressman Ron 
Dellums urged the union to 
stand fast in the attempt by 
the chain industry to break 
them. He also praised organ- 
ized labor as the only group 
who speaks out for the work- 


er. The poor have their 
voice, the wealthy do not. 


need anybody to speak for 
them, and the worker has la- 
bor unions. Dellums advised 
that standing together, mem- 
ber to member, union to 
union, they will prevail. As- 
semblymen Bill Lockyer and 
Tom Bates also spoke to 
these supporters, urging a 


united front to the union- 
busting attempts. Alameda 
County Supervisor John 
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George also indicated support 
and praised the unions for 


their solidarity. 


Well, Well! 


At the same time their ne- 
gotiators were “hanging 
tough” in Burlingame talks 
with striking Teamster locals, 
Safeway officials reported 
October 5 that the company 
had chalked up an 84 per- 
cent increase in third quar- 
ter profits over last year. This 
was for the three-month pe- 
riod ending September 9. 

For the first nine months 
of this year, Saféway said, 
sales were up 36 percent to 
$8.6 billion and earnings 39.6 
percent to a record $98.2 mil- 
lion, or $3.77 a share. 





OAKLAND—Aft the picnic Chairman Stan 
Botelho, in the left picture is taking an 
unexpected bath and Patty Spratt, April 
Spratt, Mario Bennett, Carl Sanders and 
Delbert Morgan, the winners of the water- 


TE 


melon eating contest are displaying their 
winning cups. Jack Spratt in charge of 
games is having his troubles getting the 
races started. And Earl Randell was a real 
busy man in charge of the hot dog stand. 
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Jack Sweeney, Jr. 


Dispatchers 


Noel Eben 
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_ Secretary 
' Treasurers 
Report 





As I write this article, ne- 
gotiations and the strike in 
the chain stores industry con- 
tinue. Progress is being made 
in negotiations, but it is some- 
what slow. My commenda- 
tions to our negotiators in 
this dispute and membership 
—their fortitude and persev- 
erance will mean a good con- 
tract. One that the employer 
can live with, but one, more 
importantly that we will be 
able to live with and meet 
the needs and responsibilities 
of our members. 


Eye-opener 

The strike has been an eye- 
opener for me and, I am sure, 
many other individuals that 
have been involved in it. It is 
proven that justice is not al- 
ways administred equally. 
The scab, for example, who 
killed Randy Hill was 
charged with a misdemeanor 
and only had to post $3,000 
bail. On the other hand, the 
picket who tossed an empty 
pop can at a truck being 
driven by a strike breaker, 
was charged with a felony 
and had to post $10,000 bail. 
Another example, the judge 
that saddled the union with a 
very strict injunction on 
Lucky Stores admitted that 
he had over 250 shares of 
Lucky Stores stock and with- 
drew from the case. This was 
after the injunction, how- 
ever, and approximately four 
weeks into the strike. The 
strike has also shown that the 
employer can create a reign 
of terror and violence in an 
attempt to intimidate our 
members. Nine people from 
the unions involved in this 
dispute have been run down 
by either cars or trucks. A 
number of beatings have 
been administered to pickets 
throughout the Bay Area. 
Broken bones are all too 
often the order of the day. 


Another eye opener has 
been the employer’s use of 
the media. They have hired a 
public relations firm and 
have not only distorted the 
details of negotiations and 





the strike, but in some cases, 
outright lied. They go to 
Washington at the request of 
the mediator and agree that 
meaningful negotiations can 
only be conducted in the Bay 
Area. The next day, however, 
they file an unfair labor prac- 
tice against the unions, 
charging that we refused to 
negotiate in Washington. 
They charged the unions with 
refusing to negotiate; yet, 
they themselves have stalled, 
delayed and done all in their 
power to lengthen the time 
of this dispute. The employ- 
er, without question, is teach- 


_ ing us some new tricks. We 


will, I can assure you, bene- 
fit from these lessons and pre- 
pare ourselves accordingly. 
Even with this strategy, how- 
ever, the employer will lose. 
For with our numbers, and 
the unity that has been devel- 
oped by the local unions in 
the end will prevail. The 
most important observation 
to come from this dispute. 
That is, in unity, there is 
strength. Members pulling 
together in Northern Cali- 
fornia, Southern California, 
Denver, and the Northwest 
cannot be defeated. 


Beverage 


The Beverage contract was 
concluded this past month 
and the results were disap- 
pointing. Bob Windsor and I 
recommended against ratifi- 
cation because we felt the 
contract fell short of our 
members’ needs in a couple 
of areas. Specifically, health 
and welfare and pension. In 
spite of the recommendation 
against, and the rejection by 
our members and those of 
Local 896 by a 9 to 1 margin, 
all other locals approved the 
contract and the overall vote 
against the final offer did not 
total two-thirds. This means 
that there will be no im- 
provements in the health 
care plan for members work- 
ing under that contract, and 


even more importantly, no 
improvements for 
Page D 
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Secretary- Treasurer 


(From Page C) 


three years. We know, from 
questionnaires submitted to 
our members regarding con- 
tract proposals, and from 
talking to innumerable mem- 
bers, pension and health and 
welfare are the two most im- 
portant items on their minds. 
To conclude an agreement 
without an improvement in 
those areas is an injustice. 
We will have to organize our- 
selves prior to next negotia- 
tions so that the rank and file 
have a better understanding 
of the issues. 
Freight Proposals 

Our Freight proposals will 
be submitted to the Interna- 
tional by October 6. We look 
for negotiations to commence 
sometime in December. The 
final word is not yet in as to 
whether California carriers 
are going to withdraw from 
the National negotiations. If 
they do, that will be a situ- 
ation of some significance in 
light of the hard-nosed atti- 
tude we have experienced in 
beverage and chain. It could 
be an ominous foreboding for 
our contract expiration next 
April. Information will be 
made available to the mem- 
bership as we receive it on 
this matter. 

I attended the National 
Freight Grievance Hearing 
this past month. A case of 
some significance involving 
Local 70 and Sinclair-Valen- 
tine was heard. This case was 
originally heard with Busi- 
ness Agents Dick Sarmento 
and Ed Painter, and myself 
representing the union. The 
company, Sinclair-Valentine 
attempted to dump the 
Freight contract by. going 


The Ten 


Want a checklist of duties 
to measure your performance 
as a steward? According to 
one international union, your 
responsibilities include: 

1. Keep yourself and the 
members informed on union 
policies, activities, and cur- 
rent events. 

2. Participate in—and en- 
courage others to sign up for 


Grocery 


(From Page A) 


members and sympathizers 
at the Gemco San Leandro 
store this past month. Union 
members, fearing Apple was 
undergoing an epileptic sei- 
zure after the beating ad- 
ministered by Lucky guards, 
went to his aid and were also 
set upon by armed store 
guards. This precipitated a 
brawl. 


through a change of opera- 
tions. The committee ruled 
that the company had no 
right to get out of the Freight 
contract by going to a change 
of operations committee. If 
they are under contract, the 
contract is good for its life 
and work cannot be given to 
employees outside the com- 
pany. This case is particular- 
ly significant for all the pro- 
prietory carriers we have un- 
der contract. 
Quick Notes 
Local 70’s Picnic was a big 
success.. Special thanks to 
Stan Botelho and the many 
others who worked so hard. I 
am sure that we will have 
one next year based upon 
this year’s experience. 
Bylaws Committee will be 
meeting, hopefully, within 
the month. Several issues of 
significance will be taken up. 
We would hope to come to 
the membership for approv- 
al before the end of the year. 
Organizational Matters 
The hiring of an organizer 
by the Local will be first on 
the agenda after the conclu- 
sion of the chain store dis- 
pute. 
Fraternally, 
Chuck Mack 
Secretary-Treasurer 


Tax Up 


If you are working, you 
probably noticed a drop in 
your take-home pay recently. 
This was due to an‘ increase 
in Social Security’s tax rate 
which previous legislation 
had scheduled to take effect 
January 1, 1978. This new 
tax increase may require 
some readjustment of your 
household budget. 









In my last article I report- 
ed to you on the current pre- 
paid legal services plan. 


Once again .. . if you have 
any questions with respect 
to this plan, ask your Busi- 
ness Agent or call the offices 
of Local 70. 


* * * 


Your employer is OBLI- 
GATED to post a notice set- 
ting who provides Workers’ 
Compensation in the event 
you are hurt on the job. If 
your employer does not have 
this notice posted in a con- 
spicious place, or not posted 
at all, please notify the State 
Labor Commissioner by call- 
ing (800) 652-1500, a toll-free 
number. : 


If the notice is posted, it 
must indicate whether your 
employer is self-insured or 
the name of the insurance 
company providing coverage 
for Workers’ Compensation. 

* * * 


For all practical purposes, 
the working people of this 
country have lost another 
round with our’elected “rep- 
resentatives” in Washing- 
ton, D.C.. It’s apparent at this 
point that any semblance of 
a so-called Labor Law Re- 
form bill is dead for this ses- 
sion. It seems that the right- 
wing and Big Business were 


able to kill this bill through 


“filibuster” on the floor. 
* * 


I recently ‘had an “oppor- 


Business Agents’ 
Report 





By Darold Wright 






tunity” to read a publication 
of the National Right-To- 
Work Legal Defense Founda- 
tion. If there was ever any 
doubt in anyone’s mind that 
the conservatives of this 
world are out to break the 
working person’s right to be- 
long to a Union, this publi- 
cation would certainly shat- 
ter that doubt. 


I think the one thing about 
this publication that re- 
pulsed me more than any- 
thing was the insinuation 
that this group of “conserva- 
tive” do-gooders was promot- 
ing justice and equality, sim- 
ilar to the N.A.A.C.P.! Noth- 
ing could be further from the 
truth. The National Right- 
To-Work Foundation, to my 
knowledge, has never done 
anything to promote justice 
and equality for anyone, par- 
ticularly minorities. I will 
confess, they have used mi- 
norities to attain the R.-T.- 
W.’s goals which are, among 
other things, a “class” so- 
ciety and financial dictator- 
ship. 

If you’re interested, you 
can receive one of these pub- 
lications upon request by 
writing: The National Right 
to Work Legal Defense Foun- 
dation, 8316 Arlington Boule- 
vard, Suite No. 600, Fairfax, 
Virginia 22038. ) 

It'll scare you to death. 


* * * 


Until next month... 


Commandments of Stewardom 


—any labor education pro- 
grams that might be avail- 
able. 

3. Attend union meetings 
and union-sponsored events, 
and bring others with you. 

4. Let members know that 
you stand ready to listen to 
their problems. 

5. Try to abolish bias and 
intolerance among your 
members. Don’t let personal 





NOTICE TO RETIRING MEMBERS 


So many of our members who retire are not aware 
that they can apply for Benevolent Membership upon re- 
tirement; or, if they are not eligible for this, that they 
should take an Honorable Withdrawal. 

In order to be eligible for Benevolent Membership, 
which qualifies a member for reduced dues, the member 
must have had twenty years of unbroken membership in 
Local 70 exclusively. For members who retire because of 
total disability, this requirement is reduced to fifteen years. 

In any event, retiring members should avail them- 
selves of either of the above alternatives rather than just — 
cease paying dues, then finding themselves automatically 
suspended from the Local at the end of the third month for 
which dues have not been paid. 


likes and dislikes prejudice 
your own actions as a stew- 
ard. 

6. Publicize union services. 

7. Support proposals and 
programs that are favorable 
to your union. 

8. Encourage political ac- 
tion on the part of your mem- 
bers. Also, encourage them to 
register and then to vote. 

9. Be familiar with the con- 



















tract, the local’s by laws, and 
the union’s constitution. _ 

10. Encourage and support 
your local’s organizing ef- 
forts. 






Chairman — Ray Arroyo 


days of disability. 


for Sick Benefits 


SICK BENEFIT FUND 
SICK BENEFIT COMMITTEE 


Co-Chairman — Lee C. Hafley 
Recording Secretary — Eugene Derieg 
Auditor — George Wells 


Members: Lloyd Adcock, Frank Arroyo, E. L. ‘Al’ Baratto, Jim Dodge and 
Honorary Member Jim Bramell 


Monthly Meetings — 2nd Tuesday at 7:30 p.m. 
Claims for Sick Benefits must be filed at Local 70’s office within 30 


The Sick Benefit Committee can be contacted by telephone during the 
day every Tuesday between the hours of 8:00 a.m. and 4:00 p.m. at 
569-7171. Also during the evening of its meeting on the second Tuesday 
of each month, between the hours of 7:30 and 10:00 p.m. 


Reminder—Dues must be paid on a current basis in order to be eligible 


J. P. Stevens 
Boycott 
Voted 


Local 70 and the stewards 
at their meeting in Septem- 
ber endorsed the national 
boycott of the Amalgamated 
Clothing and Textile Work- 
ers Union against J. P. Stev- 
ens. This large firm has one 
of the most anti-union poli- 
cies of any company in the 
United States. They have 
been fighting union represen- 
tation in the southern parts 
of the United States. They 
have been cited by the Na- 
tional Labor Relations Board 
on numerous occasions for 
violating the rights of work- 
ers, including the discharge 
of pro-union workers. Stev- 
ens is a very large and di- 
verse corporation that is em- 
ploying a number of brand 
names in an effort to defeat 
the Clothing Workers boy- 
cott. They sell their products 
at a number of local stores, 
including Liberty House, 
Rhodes, Capwell’s under the 
brand names Beauti-Blend, 
Fine Arts, Peanuts (comic 
strip figures), Utica, Yves St. 
Laurent, Angelo Donghia, 
Gullistan, Merryweather, 
Tastemake, Simtex, Finesse. 
Hip-Lets, and Spirit. 





—~ 


L/? MEMONIN 


THOMAS M. KELLY 
June 2, 1978 

EMIL J. CEBOLLERO 
July 23, 1978 

DAN RADOVICH 
July 27, 1978 

BENJAMIN W. DUNCAN 
August 25, 1978 

LOUIE D. HERNANDEZ 
August 30, 1978 

IKE WARDLEY 
August 30, 1978 

ROY L. McVICKER 
September 11, 1978 

THOMAS C. BARROWMAN 
September 13, 1978 
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Notices 


Local 12, San Francisco 


Nominations of Officers and one official for Local 12, 
will be held Wednesday, November 8, 1978, at 8:00 P.M., 
Teamsters Building, 47 Lansing Street, San Francisco, 
California. 

Officers to be nominated are: President, Vice Presi- 
dent, Secretary-Treasurer, Recording Secretary and three 
(3) Trustees. One official, Business Agent, to be nom- 
inated. See 

Election for these positions will be held on Monday, 
December 11, 1978, at the Union Offices, 47 Lansing 
Street, San Francisco, California. The polls will be open 
from 7:00 A.M. to 8:00 P.M. 

Information giving pertinent details concerning all 
aspects of this election, qualifications for nominators and 
nominees available at the Union Office, 47 Lansing Street, 
San Francisco, upon request. 

George F. Harrington 
Secretary- Treasurer 


Local 439, Stockton 


Nomination for all officers of General Teamsters Lo- 
cal No. 439 will be held at our regular November meeting, 
Wednesday, November 15, 1978; at 8:00 P.M. at the Union 
Hall, 1531 E. Freemont Street, Stockton, California. 

Offices to be up for nomination are as follows: Presi- 
dent, Vice-President, Secretary-Treasurer, Recording Sec- 
retary and three (3) Trustees. 

All officers elected in the forthcoming election shall, 
by virtue of such election, be delegates to any Interna- 
tional Convention which may take place during their term 
of office, and the officers elected in the forthcoming elec- 
tion shall be delegates to all Teamster subordinate bodies 
and all other Conventions in accordance with the provi- 
sions of Article Il, Section 4(g) and Article Ill, Section 5 
of the International Constitution. 

Nominations must be submitted orally from the floor 
by a member in good standing other than the nominee 
and seconded by a member in good standing other than 


the nominee. To be eligible for office, members must be » 


in continuous good standing for a period to twenty-four 
(24) consecutive months prior to nomination. Prospective 


_ nominees are advised to verify, in advance of the nomina- 


tions meeting, the eligibility of their nominators and sec- 
onders. 

Rules relative to nominating, to stand for election, to 
vote for or support candidates are immediaely available 
to members at the Union Hall. 


Election of officers will be by mail referendum ballot... 


Ace C. Hatten 

President 
Bob Plummer 
Secretary-Treasurer | 


Local 856, San Francisco 


Nominations of Officers for Local 856 will be held 


at the regular membership meeting of Monday, October 
30, 1978 at the Ramada Inn, Millbrae. 


_— 
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Officers to be nominated are: President, Vice Presi- 
dent, Secretary-Treasurer, Recording Secretary and three 
(3) Trustees. 

Nominations shall be made orally from the floor. 
Prospective nominees are advised to verify, in advance of 
the nominations meeting, the eligibility of their nomina- 
tors and seconders. 

Election for these positions will be held on Thursday, 
November 30, 1978 at the Union Office, 459 Fulton Street, 
Suite 304, San Francisco, California. The polls will be open 
from 8:00 A.M. to 6:00 P.M. 

All officers elected in the forthcoming election shall, 
by virtue of such election, be delegates to any Interna- 
tional Convention which may take place during their term 


of office, and the officers elected in the forthcoming elec- . 


tion shall be delegates to all. Teamsters subordinate 
bodies and all other Conventions in accordance with the 
provisions of Article Il, Section 4(g) and Article III, Section 
5 of the International Constitution. 


Rudy Tham 
Secreary-Treasurer 


Local 78, Oakland 


Nomination of officers will be held Monday, Novem- 
ber 27, at 8 P.M. at 8055 Collins Drive, Oakland. A pres- 
ident, vice president, secretary-treasurer, recording sec- 
retary, and three trustees are to be nominated. Election of 
officers will be held Tuesday, December 26, at the same 
Collins’ Drive address in Oakland, from 7 A.M. to 7 P.M. 

William F. York - 
Secretary- Treasurer 


Local 655, Redwood City 


There will be a specially called Nomination meeting 
at which regular nominations for the following offices will 
take place: President, Vice-President, Recording Secre- 
tary, Secretary-Treasurer; and three (3) Trustees. To be 
eligible to nominate a candidate for any of the above of- 
fices, you must be a member in good standing at the time 


of this meeting. This meeting will be held on Wednesday, 


Nov. 15th, at 7:30 p.m. at the Carpenters Hall, adjacent 
to the Local 655 offices, 1749 Broadway, Redwood City, 


California. This is a special meeting concerned only with 
' nominations, and this notice supercedes all other pre- 


vious notices relative to the date, time and place of nom- 
inations for Local 655. 
Elections will be held on Tuesday, December 19, 


| 1978 under the supervision and control of the Local 655 


election committee. 3 
Chas J. Ciolino 
Secretary- Treasurer 
Local 137, Marysville - 


Local Union 137 will no longer send suspension no- 


- tices to:the membership effective October 1, 1978—due 


to the rising cost of postage and the unnecessary work 
load it places on the office staff. In the past this has al- 
ways been done as a courtesy by the Local Union and it is 
not required by the International Constitution or the Local 
Union’s By-Laws, per Execuive Board Action. 
Frank M. Wood, Jr. 
Secretary-Treasurer 
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Local 85 


Secretary 





Gallagher 





Phil Gallagher 


SAN FRANCISCO ... Phil 
Gallagher, Secretary - Trea- | 
surer of Local 85, died last 
month after 62 years as a 
member and officer of the 
San Francisco Local. 


As his fellow officers car- 
ried him to his resting place, 
it marked the end of an era 
that began with Mike Casey 
and J. P. McLaughlin. 


, He joined the local August 
31, 1916, and was recognized 
for his membership activity 
when he was appointed Trus- 
tee of the Local in 1952. 


From that day on, except 
for one minor opposition, he 
was unopposed in the Union 
elections. 


He took over ‘he job as. 
Secretary-Treasurer when 
Herman (Dutch) Kliests was 
stricken by a heart attack in 
the middle of his term. 


Gallagher is survived by 
his wife Estelle, Phillip Jr., 
Sandra Bartholomew, Cath- 
erine Roddy, eight grand- 
children and four _ great 
grandchildren. 


General Organizer 


(From Page 4) 


Since the ultimate judge of the outcome 
of negotiations—that is the final employer 
offer—is the involved membership, one can 
readily see that there is no room for apathy. 
Your unions officials will be doing a great 
deal of work in the ensuing months on these 
major contracts. as well as keeping abreast 
of all their other duties for members. I am 
sure they welcome your support and assis- 
tance as well as your understanding of this 
monumental task of-national negotiations. 

So don’t be apathetic, be involved intel- 
ligently and constructively. Don’t just sit 
back and complain or leave it to the next 


person to do. Let your voice and your pro-'" 


posals be heard. 

And above all, let us not forget that la- 
bor negotiations of any size rarely, if ever, 
completely satisfy every single person; but 
they can and most often satisfy the ma- 
jority. And remember too, that it is tough 
enough fighting for members in negotiations 
without having to fight unwarranted, de- 
structive criticism from uninformed mem- 
bers. Work with your union, not against it, 
and I am confident with the cooperation of 
the majority of conscientious Teamsters, ne- 
gotiations in Freight, as well as with United 


Parcel Service, will produce ous na-- 
‘tional agreements. fs et ita aa 





TARP 


Teamsters Alcoholic Rehabilitation Program. 
Art 0’ Flanagan 


DIRECTOR 


JOINT COUNCIL, No. 7 HAS IN OPERATION A 
PROGRAM TO COMBAT THE DISEASE OF 
ALCOHOLISM IN THE TEAMSTERS MOVEMENT 


lf your job, health, family situation or financial status 
is being affected by the disease of alcoholism and you 
desire help, we strongly urge you to take advantage of the 
assistance that is available to you. 


The program is called Teamsters Alcoholic Rehabili- 
tation Program (T.A.R.P.), and is located at 275 Valencia 
St., San Francisco, California 94103. The telephone num- 
ber is (415) 621-2454, and is in operation twenty-four 
hours a day, seven days a week. All inquiries about the 


_ program will be held in the strictest confidence. 
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Bulletin Board | Fitzsimmons charges _ 


.C.C. discrimination 


Meetings 


Local 78, Oakland A 


The regular monthly membership meeting will be 
held Monday, October 23 at Union. Hall, 8055 Collins 
Drive. 

William. F. York 
Secretary-Treasurer 


Local 109, San Francisco 


Regular Membership Meeting of the Wholesale Liq- 
uor Drivers’ and Salesmen’s Union, Local No. 109, will be 
held on Tuesday, October 10, 1978, at 8:00 P.M., 920 
University Avenue, Berkeley, California. 

Effective October 1, 1978, the dues of Local No. 109, 
will be increased by $1.00. | | 

T. Marron Pisani 
Secretary-Treasurer 


Local 137, Marysville 


The regular monthly membership meetings will be 
held third Monday, Redding office; second Tuesday, Eu- 
reka, and first Friday, Marysville. 

Frank M. Wood, Jr. 
Secretary- Treasurer 


Local 256, San Francisco 


The next regular membership meetings will be Thurs- 
day, October 26; Wednesday, November 15; Thursday, De- 
cember 28. All meetings will be held at 8 p.m. at 450 
Harrison Street, San Francisco, Third Floor Auditorium. 

Albert Velez 
Secretary- Treasurer 


Local 350, San Francisco 
The October regular meeting for the San Francisco 


Areas is cancelled by advisory from the Executive Board. » 


Robert Morales 
Secretary- Treasurer 


Local 468, Oakland 


The October General Membership Meeting will be 
held Sunday, October 22, 1978 at 10:00 A.M. at Teamsters 
Local No. 853’s Hall, 8055 Collins Drive, Oakland, Calli- 
fornia. ) 

The November General Membership meeting will be 
held Monday, November 27, 1978 at 10:00 A.M. at Team- 
sters Local 853’s Hall, 8055 Collins Drive, Oakland, Cal- 
ifornia. 3 

M. H. Joseph 
Secretary-Treasurer 


Local 576, San Jose 


The regular monthly membership meeting will be 
held Wednesday, October 18, at 8 p.m. at the General 
Teamsters Meeting Hall, 1452 North Fourth Street, San 
Jose. 

Louis D. Riga 
Secretary- Treasurer 


Local 655, Redwood City — 


The next regularly scheduled monthly meeting will 


be held on Tuesday, November 21, at 7:30 p.m. in Car- 


penters Hall adjacent to the Local offices at 1749 Broad- 
way, Redwood City. 


Chas. J. Ciolino 
Secretary- Treasurer 


Local 856, San Francisco 


The next regular membership meeting will be held 
Monday, October 30, at the Ramada Inn, Millbrae, at 8 
p.m. | 

The membership meeting for November (Thanksgiv- 
ing Raffle Meeting) will be held Tuesday, November 14, 
at 8 p.m. at Teamster Local 853, 8055 Collins Drive, Oak- 
land (off 77th Avenue, near the Nimitz Freeway). 

Besides the raffle of many prizes, there will be a 
‘State of the Union” address. 

Rudy Tham 
Secretary- Treasurer 





Washington, D.C.—The fol- 
lowing statement was re- 
leased by Frank F. Fitzsim- 
mons, General. President of 
the International Brother- 


hood of Teamsters, Chauf- 


feurs, Warehousemen and 
Helpers of America. 


“The International Broth- 


erhood of Teamsters, as. 


collective bargaining repre- 
sentative for over 500;000 


workers in the regulated mo- 


tor carrier industries, vigor- 
ously objects to the misguid- 
ed, misleading, unfair and in- 





STOCKTON — The California Teamsters Public Affairs 


equitable policy statement on 
inflation issued by the Inter- 
state Commerce Commission. 


“The I.C.C. has said it will 


not permit rate increases 


which exceed the President’s 
guidelines on wages and 


prices. In effect, the I.C.C. is 
saying its rate-making reg- 
ulatory power will be used to 
regulate wages and prices at 
an as yet undetermined spe- 
cified level. 

“Despite the fact that price 
increases in the trucking in- 


Council has endorsed Republican Doug Carter for the 26th 
Assembly District. Shown here presenting Carter with a 
check supporting his campaign are left to right: Manuel 
Martin, Trustee of Cannery Workers Local 601; Ace Hat- 
ten, President of General Teamsters Local 439; Doug Car- 
ter, candidate; “Knobby” Miller, President of Joint Council 
No. 38; David Padilla, President of Cannery Workers Lo- 
cal 601. Miller said that Carter has been a long-time 
Teamster supporter, currently on honorable withdrawal 
from Local 439, and is deserving of Labor’s support. 





SACRAMENTO — Local 857 Secretary- 
Treasurer Alex Luscutoff assuring Assem- 
blyman Leroy Greene that he has the full 


age revenue per ton-mile 
data computed by the I.C.C., 
have been substantially be- 
low the rate of increases in 
the Consumer Price Index 
and the Wholesale Price In- 
dex, the I.C.C. persists in 
making the trucking indus- 
try, in general, and the Team- 
sters Union, in particular, 
the scapegoat in the “War In- 
flation.” | 

“By making itself a par- 
ticipant (either explicitly or 
implicitly) in the collective 
bargaining process, which 


will begin in a few short 


months for contracts cover- 
ing over 500,000 drivers and 
other employees, the I.C.C. 
not only ignores Secretary 
of Labor Ray Marshall’s 
warnings against govern- 
ment interference and vio- 
lates the National Labor Pol- 
icy in favor of free collective 
bargaining, it also ignores 
the possible unsettling ef- 
fects on employees, workers 
and unions of government in- 
teraction and could conceiv- 
ably result in work stop- 


pages. 


MEETING NOTICE 
To: All delegates of Local 
Unions affiliated with Joint 
Council 38: | 
The next regular Dele- 
‘gates meeting will be on 


Tuesday, October 24, at Ko- 
nocti Harbor Inn, 8727 Soda 
Bay Road, Kelseyville. 


Fraternally, 
 N.F. Miller 
President Joint Council 38 





support of the Teamsters in the coming 
election. Luscutoff praised Greene for his 
support of social legislation. 
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Ron Stewart, son of a Local 
921 member, is a top junior 


bowler with a room full of 


trophies. Ron, a member of 
the L & L Castle team re- 
cently returned from Hawaii 
where he participated in the 
Hawaiian Invitational Bowl- 
ing meet. He started Bowling 
at the age of 10 and now at 
the age of 16 has become one 
of the top Junior Bowlers in 
the area. If he continues to 
develop some day we will be 
watching him on T.V. 
LOCAL 12: Held our first 
meeting, following our sum- 


“mer break. Many issues dis- 


cussed — most important, 


Teamsters on the 


Compiled by Dorothy Keane 


Nove 


nomination for Officers in 
November and election in 
December. Urge all members 
to participate on these most 
important dates. Congrats — 
To Oscar Rivera, who was 
appointed our new Business 
Agent. He succeeds Ward 
Phibbs. However, will still be 
with us in hi scapacity as VP 
of our Local. George Pedrin, 
retired Secretary-Treasurer 
called and says “Hello” to all. 
Next meeting — Oct. 11, 8:00 


p.m. Remember, you are the 


Union. Save a life — support 
our Blood Bank. See you 


next month. ... Hank Vas- 


smer, Publicity Chairman. 


ILWU on grocery strike 


The following statement 
was issued by ILWU Ware- 
house Local 6. 

A major attack on the La- 
bor Movement is taken place 
in California. The Food. Em- 
ployers Council’s use of lock- 
out, scabs, shotgun-carrying 
guards, and now the tragic 
killing of a striker on the 
picketline, must serve notice 
on all of Labor that the Em- 
ployers have declared open 
war on workers and the 


‘Unions. It is a bitter fore- 


taste of what Local 6 may ex- 
pect in our 1979 Master Con- 
tract and Independent nego- 
tiations. 


Our members are honoring 
Teamster picketlines at Safe- 
way Coffee and Safeway Pre- 
serves. We shall continue to 
assist their legitimate strike 
for better wages and condi- 
tions and to resist speedup 


and quotas. 


We urge all members of 
Local 6 to honor the strike 
and boycott by not shopping 
at Safeway, Ralph’s, Lucky 
or Alpha Beta stores and to 
volunteer some time on day’s 
off to picket these stores. 

We must also begin now to 
prepare for ’79 by building 
Unity and Solidarity in our 
own ranks. 


S. Bruno 
strike 
settled 


The 25 days. of accumulated 
garbage is on its way to the 
dumps after the split City 
Council decided to stop play- 
ing politics and grant a 
needed increase in rates~to 
the San Bruno Garbage Com- 
pany. 

The company, in turn, will 
pay a negotiated wage in- 
crease for the 20 members of 
Local 350 working for the 
Company. 

“We negotiated a tentative 
contract with the scavenger 
company,” Robert Morales, 


-Secretary-Treasurer of Local 


350, explained, “but the com- 
pany needed a rate increase 
to fulfill the contract. 

“The company was com- 
pletely justified.” 


Local 70 members Leland 
Apple and Business Agent 
Marty Frates have filed a 
law suit in Alameda Superior 
Court against Lucky Stores/ 
Gemco and ten John Does. 


We Do Not Patronize 


Teamsters and their friends are urged not to patronize the following: 


SAN FRANCISCO 


D'Angelo & Son 
(724 Ellis Street) 
Light Soda on Tap 
San Francisco 
Ambulance Service 
Currivan’s Chapel of 
the Sunset 
Smith Corona 
Marchant Corp. 
W. W. Gainger Co. 
Monroe Motors 
Coit Drapery Cleaners 
Park Lane Cleaners 
French Drapery 
Keith’s Tire Centers 
Corard Tire Service 
Dy Doe Wash Co. 
U. S. Messenger Service 
Aero Messenger Service 
Special T 
Speedy Gonzales 
Mail Delivery Service 
Quick Way 
Redco Delivery Service 


Armored Transport Co. -- 


Melody Paint Co. 
Yellow Cab 


EAST BAY 


Gateway Bus Company 
Big “‘O”’ Tire, Richmond 
& Martinez 
Hayward and Oakland 
Checker Cab Co. 
Associated Cabs 
Reliable Cab Co. 
Country Maid 
Creamery Products 
Roberts Tire Co. 
Chapel of the Chimes 
Daily Review 
Smiser Freight Services 
Jess C. Spencer 
Mortuary 
Patron Service, Berkeley 
Chapel of the Valley 
Mortuary, Castro Val. 
Town and Country 
Cleaners, Hayward 
Harvy’s Catering 


Wood’s Catering 


Mobile Vendors 
Keith’s Tire Center 
‘BAY AREA 
Gerard Tire Service 
Big ‘‘O”’ Tires 
Consumers Tire 
- CONTRA COSTA 
COUNTY 
Cadillac Ambulance 


OAKLAND 
A Tire & Brake 
Bay Vulcanizer Co. 
Yellow Cab Co. 
ARA Tire Co. 
George Orin Tires 


Luxury Cab Co. 


SAN LEANDRO 
Toyo Tire 


- Air Treads 


George Orin Tires 
City Cab Co. 
Bankers Printco Co. 


ALBANY 
Goodyear 


SAN PABLO 
Goodyear 


NEWARK 
Semperit Pacific Tires 
Gerard Tire Co. 

MARIN COUNTY 
Empire Sanitation — 


SONOMA COUNTY 


Groskup-Weider 
Trucking Co. 
Empire Sanitation 


SACRAMENTO 


Courtesy Cab 
Coca-Cola 
Pepsi-Cola 


Capital Plywood 
Super Tread Tire Co. 
Broadway Tire Service 
Coit Draperies 
Pop Pies 
Hires Bottling 
Pixie Bread 
Hite’s Dairy 
Party Pies 
Canada Dry Products 
Booster Bread 
Radio Tire Co. and 
Radio Recapping 
Radial Tire & 
Radial Recapping 


PENINSULA 


Parts Exchange (Partex) 
So. San Francisco 
Commercial Tire 
Warehouse 
A-1 Sanitation 
So. San Francisco 
Tire Master, Inc. 
Howard Tire Service 
Crown Imports Co., Inc. 
Coit Drapery Cleaners . 
Burlingame 
Dydee Wash & Co. 
So. San Francisco 


STOCKTON 
Darwin Farms 


SANTA CLARA 
COUNTY 


All Jersey 
Gilroy Motors 
Pixie and Boster 
Bread Co. 
Tire Outlet 
Brentwood Farms 
General Appliances Co. 
Golden Home 
Furnishing 
Discount Furniture Co. 
Garrard Tire Co. 
Fernstrom Moving & 
Storage 
Servi Soft 
San Jose 


Able Label Tire Co.., 
“‘d-b-a’’ Emporium 
Tire Center 

American Auto Parts — 

Marx Chevrolet 

Keith’s Tire Center 

Alum Rock Cheese Co. 

California Cheese Co. 

Parola Cheese Co. 


MONTEREY 
Pyramid Van & Storage 


YOUNTVILLE 
Knight’s Lumber 


BENICIA 
Lutz Tire Co. 
EUREKA 
Humboldt Fir Co., Inc. 
Hoopa 
S & W Cab Co., 
McKinleyville 


SANGER 
Glacier Packing Corp. 


SANTA ROSA 
Coor’s Beer 


HUMBOLDT and 
DEL NORTE COUNTIES 


Life and Times 
Newspaper 

Tri City Newspaper 

Arcata Union Newspaper 

Humboldt Beacon 
Newspaper 


NAPA 
Kenyon Building Supply 
Heinke and Dybdahl 
Building Supply 


STATEWIDE 
Kennedy Enterprise 
M. & M. Bus Co., 
California Sightseeing 
Tours . 
Senor Foods 
Kiasco Products 
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PLEASANTON—Members and their families turned out in 


force for the annual Local 70 Picnic at the Pleasanton Fair- 
grounds. The above picture illustrates the good times, es- 
pecially for the sons and daughters of Local 70 members. 
They are the contestants in the watermelon eating contest 
anxiously waiting for the go signal. Chairman Stan Bothelo 
and his committee put on a good show for the East Bay 


Local picnickers. 


This law suit asks punitive 
and examplary damages in 
the sum of $1 million for 
each of the Teamsters mem- 
bers and charges Lucky/ 
Gemco, et. al. with willful, 
malicious, and negligent as- 
sault upon the plaintiffs. 
The suit is an outgrowth of 
the events that occurred at 
Gemco Stores on Saturday, 


_ September 9. Local 70 Secre- 


tary Chuck Mack stated that 
contrary to the reports cir- 
culated by the Lucky/Gemco 
public relations staff, Gemco 
and the armed guards. they 
hired are responsible for the 
confrontation with the dem- 
onstrators. Mack advised that 
the confrontation occurred 
after armed security guards 
had committed an uprovoked 
attack-on Mr. Apple. During 
this attack, Apple was beat- 
en, kicked, and maced. 

Mr. Apple is an epileptic 
and it was feared he would 
suffer a seizure. Gemco se- 
curity officers then attacked 
the union officials, members, 
and their sympathizers who 


were attempting to intercede 
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CELLE, LOUIS, Local 350, San 
Francisco, September 10. 

DAMELE, JOSEPH, Local 432, 
Oakland, July 27. 

HATHORNE, NATHAN, Local 
432, July 31. 

O’NEILL, WILLIAM MARVIN, 
Local 665, San Francisco, Sep- 
tember 19. 

OWENS, PATRICK, Local 750, 

‘Oakland, September 17. 





Local 70 members file 
$1 million assault suit 


for Apple. Marty Frates was 
among those injured. He was 
also beaten by both fists and 
feet. 

Mack indicated that crim- 
inal charges would also be 
filed against the Lucky/Gem- 
co armed guards and others 
who participated in the vio- 
lence against union support- 
ers. In response to the ques- 
tion as to whether union offi- 
cers and officials and mem- 
bers would be arrested be- 
cause of the events at Gemco, | 
Mack indicated that he 
thought arrests were quite 
likely. The San Leandro Po- 
lice Department and the Dis- 
trict Attorney are being bar- 
raged by a Lucky/Gemco me- 
dia blitz to file charges and 
the incident is not being 
viewed objectively. As a re- 
sult, charges, we are sure, 
will be filed. The filing of 
charges is consistent with the 
companies’ attitude through- 
out these negotiations, Mack 
asserted. They believe that 
by arresting individuals they 
can disrupt negotiations and 
prolong a settlement. 





DRYER, HOMER, Local 853, 
Oakland, August 18. 

MOORE, VICTOR, Local 853, Au- 
gust 25. | 

WOODWARD, T. T., Local 853, 
August 13. 

EAKIN, JOHN, Local 860, San 
Francisco, August 20. 

STOLLE, CLINTON, Local 921, . 
San Francisco, September. 5. 
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Corporations raise millions for politics 


Are the corporate manag- 
ers of America getting set to 
buy Congress in 1978 and the 
Presidency in 1980? 

That’s just one of a flock of 
questions that might be 

‘raised in the wake of a re- 
port released last week by 
the Federal Elections Com- 
mission that disclosed that 
political action committees 
that are not affiliated with 
any political party have 
‘raised $54 million in the last 
18 months. 

The computer study found 
that as of the end of June, 
some 711 PACs have been es- 


tablished, most by corpora- 
tions. 

The study also disclosed 
that Republican political cof- 
fers are bulging. The Repub- 
lican National Committee 
and Republican congressional 
campaign committees have 


collected a total of $49.6 mil- - 


lion, while the Democratic 
National Committee and 
Democratic congressional 
campaign committees have 
collected $14.4 million. 

The biggest fund-raiser 
among the political action 
committees, the study found, 
was Ronald Reagan’s Citizens 


- for the Republic, which took 


in $2.1 million. 7 

In second place, with $2 
million, was the National 
Conservative Political Action 
Committee. 

And in third place was an- 
other right-wing organiza- 
tion, the Committee for Sur- 
vival of a Free Congress, with 
$1.5 million. | 

The American Medical As- 
sociation, one of the major 
lobbyists against an effective 
national health care program 
for all citizens, raised $1.5 
million; and the Gun Owners 


of America Campaign Com- 


mittee raised $1.1 million. 


In contrast, the study found 
that the two largest labor 
committees—the AFL-CIO’s 
Committee on Political Edu- 
cation and the United Auto 
Workers Voluntary Commu- 
nity Action Program raised 
$732,000 and $700,000 respec- 


_ tively. 


While much of the press 


and most of the radio and TV. 


media often treat labor and 
management as practically 


co-equal in political reports, | 


the FEC’s study clearly punc- 
tures that assumption. 

Just the top five of the 711 
corporate political action 


committees have collected 
more than $8.2 million, while 
two of the four major labor 
organizations in the country 


have collected only $1.4 mil- 


lion. 3 

While political action com- 
mittees may not be affiliated 
with a specific campaign, 
they are free to contribute to 
candidates, raise money and 
lobby as they choose. 

The report clearly suggests 
that liberal candidates and 
worker and consumer issues 
may be facing a financial fir- 
ing power of 10 to 20 or more 
to 1 against them in the 1978 
general election. | 7 


— From Our Man in Sacramento 


California Teamsters Legislative 


Shortly after the Legislature adjourned Sep- 
tember 2, Our Man in Sacramento, O’Hara, filed 
this report on last-minute developments: 

The California Legislature wound up its 1977- 
78 session and adjourned in the midst of one of 
the biggest Senate-Assembly squabbles in recent 
times leaving action incomplete on scores of bills. 
Before adjourning, a $1 billion tax cut bill, AB 
3802 by Assemblyman Lawrence Kapiloff (D) 
San Diego was sent to Governor Brown and 
signed. The bill grants one-time tax credits of 
$100.00 to single taxpayers and $200.00 to married 
couples filing a joint return. Indexing of income 
tax rates provided for in the bill will help prevent 


future automatic increases into higher brackets 


when a worker receives a cost of living increase 
and a once-in-a-lifetime exemption from capital 
gains taxes will be allowed on the sale of a resi- 
dence. 


Radar dies in Committee with the final ad- | 


journment. SCR 81 by Senators Nejedly, Gara- 
mendi, Johnson and Presley was not acted on by 
the Assembly as it had passed the Senate and 
arrived in the lower house later than regular 
Committee hearings. Assembly Rules Committee 
permission is required to schedule hearings be- 
yond the Committee meeting deadline. Assem- 
blyman Louis Papan (D) Millbrae, Chairman of 
the Rules Committee and a foe of radar, blocked 
a hearing and stopped the progress of the resolu- 
tion which would have mandated use of radar on 
California’s highways. 

Trucking Industry bills on the Senate file 
within minutes of concurrence in Assembly 
amendments died for lack of time. SB 1921 by 
Senator John Holmdahl (D) Castro Valley which 
would have created a class of permit carriers 
designated heavy specialized carriers, and SB 
1870 by Senator Robert Beverly (R) Manhattan 
Beach which would have created a class of 
carrier designated vacuum truck carriers, died 


on the Unfinished Business file although the bills. 


were unopposed. Time ran out on these in addi- 
tion to scores of others. 

Bail-out of Alcoholic Beverage licensees as 
proposed in AB 935 by Assemblymen Alatorre 
and Vasconcellos failed passage in the Senate Fi- 
nance Committee. AB 935 prohibited selling al- 
coholic beverages at less than 6% below dealer’s 
cost. It will be the subject of Interim hearings. 
The bill responded to the recent California Su- 
preme Court finding that minimum pricing was 


By Gerald O’ Hara, Legislative Representative 


unconstitutional. The Supreme Court’s ruling 
will cost thousands of jobs as retailers are anti- 
cipating loss of business and business failures to 
ensue. 

University of California and California State 
University employees will enjoy collective bar- 
gaining rights under the terms of AB 1091 by As- 
semblyman Howard Berman (D) Beverly Hills. 
The bill is on the Governor’s desk for approval. 


- Safety in Employment may be furthered by — 


a change in the law proposed by AB 3282 by As- 
semblyman Jack Fenton (D) Montebello. The 
bill provides that the place of employment is 


defined to include those places where safety in | 


employment is not actively exercised by another 


‘agency. An administrative interpretation may 


assure the jurisdiction passage of railroad ramp- 
ing and deramping yards from the Public Util- 
ities Commission to the Division of Industrial 
Safety. A months-long struggle by Teamsters Lo- 
cal 70 to protect their members at ramping and 
deramping yards has stalemated with the Public 
Utilities Commission attempting to cede their 
jurisdiction. The bill is on the Governor’s desk. 

_.A Toxic Materials Registry is proposed for 


the Department of Industrial Relations under 


the terms of AB 3413 by Assemblyman Larry 
Kapiloff (D) San Diego which is on the Gover- 
nor’s desk. | 

Long Range Occupational Health and Med- 
icare Program is authorized in the Department 
of Industrial Relations under the terms of AB 
3414 by Assemblyman Larry Kapiloff (D) San 
Diego. The bill is on the Governor’s desk. 

Truck Safety AB 2766 by Assemblyman 
Chet Wray (D) Westminster has been approved 
by the Legislature and sent to the Governor for 
his signature. The bill strengthens commercial 
vehicle safety by authorizing the Highway Pa- 
trol to request district attorney or Public Util- 
ities Commission action against the registration 
or operating authority of a carrier who repeated- 
ly operates vehicles in violation of the Vehicle 
Code or safety regulations. 


Trucking Regulation AB 1559 by Assem- 
blyman Bill Lancaster (R) Covina moves cement 
carriers toward carrier-made rates by allowing 
tariff filings. The bill also outlines criteria for 


classification as a common or contract carrier, | 


limits contract carrier to five contemporaneous 
contracts, and repeals the “rail rate alternative.” 
The bill has final legislative approval and has 


been sent to the Governor for signature. 

Claims against employers for nonpayment of 
fringe benefits or workers’ compensation awards 
will be able to be handled by an employee rep- 
resentative before the Labor Commissioner if the 
employee authorizes such in writing as provided 
for in SB 2033 by Senator Milton Marks (R) San 
Francisco. The bill is on the Governor’s desk. 

Pregnancy Discrimination will become an 
unlawful employment practice where it involves 
refusal to allow up to 4 months leave or refuses 
the same benefits or privileges or refuses trans- 
fer to a less strenuous or hazardous position dur- 
ing the pregnancy if the employer has a policy 
practice, or collective bargaining agreement au- 
thorizing or requiring the transfer, under the 
terms of AB 1960 by Assemblyman Howard Ber- 
man (D) Beverly Hills. The bill is on the Gov- 
ernor’s desk. 

Disability Insurance Benefits will be assured 
for up to 30 days for eligible claimants while 
they are being treated as a resident in an alco- 
holic recovery home participating in an alcoholic 
recovery program or while being treated for 
acute alcoholism, under the terms of AB 3082 by 
Assemblymen Young and Torres. The bill is on 
the Governor’s desk. 

Employees discriminated against for filing a 
bona fide complaint or instituting any proceed- 
ing alleging a violation of any rights under the 
jurisdiction of the Labor Commissioner would re- 
ceive the protection of an investigation of their 
complaint by the Division of Labor Standards 
Enforcement and permit court action including 
reinstatement and back pay under the terms of 
AB 2945 by Assemblyman Bill Lockyer (D) San 
Leandro. Employee rights are broadened and 
clarified by this good bill which will free em- 
ployees from the fear of taking action against 
an employer who is violating wage and labor 
laws. The bill is on the Governor’s desk. : 

Lumpers-Produce Market Unloaders legisla- 
tion made it all the way to the Governor’s desk 
after being completely rewritten and meeting 
the needs of the lumpers and their collective bar- 
gaining agents. AB 3267 by Assemblyman John 
Thurman (D) Modesto provides for bargaining | 


’ with the hauler to establish charges, registration 


and regulation of unloaders assuring due process 


in any action. Only the produce markets in Ala- 


meda, San Francisco and San Mateo are in the 
bill. The bill is on the Governor’s desk. 





